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NJACP Mission
NJACP believes that all people with intellectual and developmental disabilities, from childhood
through the span of adult years, have the right to live in the community. We believe people have the
right to receive the services and supports through a consumer driven system based on personcentered planning and freedom of choice with ready access to services and supports needed to live
quality, fully engaged lives in the community.

We promote the availability of a broad range of community services and supports ensured through
adequate, flexible funding and the commitment of strength-based partnerships with key stakeholders
built upon a foundation of trust and mutual respect. These partners are committed to the highest
practice model standards in affording care, treatment, safety, and quality of life. We value a
professional workforce, operating within a culture of operational excellence and committed to the
development of a community of learning to advance skills, performance, and career opportunities.

As a professional association, we are committed to the development of the industry and support of
our members by ensuring continued progress toward greater quality of life for people with
intellectual and developmental disabilities. NJACP actively focuses its efforts on achieving its mission
by advocating for the rights and needs of all people with intellectual and developmental disabilities
including establishment of a sustainable consumer driven, community-based system of care, with
services and supports that focus on quality community living, person-centered planning, and freedom
of choice with fair and reasonable reimbursement that supports sustainable provider business
models. We support the community-based provider community by:
● Advancing Practice Standards and Ethics
● Achieving Personal and Professional Development and Industry Growth
● Promoting Education and Advocacy to Support Quality Community Based Services and
Supports
● Ongoing Networking and Communication
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September 13, 2022

Dear Members,

For the past three years I have had the honor and privilege of recognizing the outstanding work of Direct Support
Professionals (DSPs). Our Heroes dedicate their lives to supporting their clients, they are more than just a employee, they
are a friend, family and teacher to our clients.
How do we best acknowledge and show our gratitude for these irreplaceable people in our lives? The resilience and
selflessness of our Heroes this year goes above and beyond just a job, this career is one of great importance. As I read
each Hero’s story these past few weeks, I was reminded of just how important it is to recognize DSPs with this award. It is
the Direct Support Professional that manages the emotional and physical needs of the individuals for which they provide
daily care. DSPs take time to listen, to learn, and to understand each of their clients in a way that is so unique and
genuine, while creating wonderful memories for each person they serve. It is so rare to have the opportunity to directly
affect the life of an individual, and DSPs do so with the love and compassion that are inherent in each action. Each of
these awardees provides care and attention to protect and enhance the quality of life for those they serve, themselves and
their families. If this does not constitute being a hero, I’m not sure what does. The risk that DSPs have assumed should
be applauded and appreciated by all.
We are often in the shadows of recognition but that is no longer the case for DSPs. There is not a legislator or reporter
that is not familiar with the work our DSPs do and the challenges they face. We have successfully advocated for funds to
increase DSP wages that are long overdue. We are currently working on programs that will improve the opportunities for
all New Jersey DSP’s. including the development of a career development center and community college programs (in
conjunction with the NJ Council of County Colleges) that will create a career ladder for DSP’s. NJACP continues to be
dedicated to increasing the opportunities for advancement in this career.
So as we recognize a number of DSPs through our HERO Recognition Award Event, please know that there are thousands
of DSPs throughout our state that should be acknowledged for the critical work they do every single day. Congratulations
to all 2022 Heroes who we honor today, and every day.
Sincerely,

Valerie Sellers
Chief Executive Officer
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September 13, 2022
Congratulations to all the 2022 NJACP DSP Heroes being honored at today’s special virtual event!
Every person who has chosen the career path of a DSP plays a critical part in the daily lives of the
individuals in their care. Now, more than ever, our direct care staff has risen to the occasion in the
face of rapidly changing protocols and procedures to keep the individuals we all serve safe, healthy,
and thriving. We know the rewards of this critical work reach far beyond any special event designated
to honor those efforts. You should all be continually rewarded knowing you truly make a difference to
someone every single day.
Our DSP workforce is the reason we have been able to support the individuals we serve – the very
reason we operate as organizations – and I am so incredibly humbled and thankful to all of you. Your
hard work inspires me to bring my best to work every day, too.
NJACP is extremely grateful to our Strategic Partners who demonstrate their on-going commitment
to our membership and the community we serve. Together with our advertisers and sponsors, they
assisted in making the generous gifts bags for each of our 2022 DSP Heroes possible.
Again, thank you to the DSP Heroes for all you do, and for your dedication to your organization and
the individuals you serve. Keep up the great work!

Brian J. Hancock
NJACP Board President
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NJACP Board of Directors
2022 OFFICERS
President
Brian Hancock
Executive Director, Devereux Advanced Behavioral Health NJ
Vice President
Terry McKeon
Executive Director, Avidd Community Services of NJ
Treasurer
Mike Decker
President & CEO, Eden Autism
Secretary
Carolyn Suero
VP of Admissions and Development, Alternatives, Inc.
Immediate Past President
Joanna Miller, MNM
Executive Director, Dept. for Persons w/Disabilities-Diocese of Paterson

2022 BOARD MEMBERS
Darren Blough, MSW, BCBA
Senior Vice President, Adult Services, Lakeside,
Delaware and Pennsylvania Programs, Bancroft
Elizabeth Drobit-Blair
Chief Executive Officer
Quality Management Associates
Derry Holland
Chief Executive Officer
Oaks Integrated Services
Diane Hutton Rose
21 Plus
Executive Director
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Christopher Pegeron
Executive Director
Partnerships for People
Jennifer Rector
Executive Director
Everas Community Services
Audrey Winkler
Executive Director
JESPY House Inc.
Valerie Sellers
NJACP
Chief Executive Officer

NJACP Staff
Valerie Sellers
Chief Executive Officer
Hope Carter
Social Media & Communications Coordinator
Colleen Klepser
Director of Administration & Events

Maureen Shea
Director of Government Affairs
Torilyn Villafana
Administrative Coordinator

NJACP 2022 Member Resources Committee
Terry McKeon, Co-Chair
Avidd Community Services of New Jersey
Audrey Winkler, Co-Chair
JESPY House
Danielle Casolaro
NRESC, Second Home Day Habilitation Ctr.
Deborah Cmielewski
Schenck, Price, Smith and King LLP
Kim Davis
Devereux Advanced Behavioral Health NJ
Lisa Grugger
New Jersey Institute for Disabilities
Michelle Habingreither
Bancroft
Maureen Idleman
Avidd Community Services of New Jersey
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Joanna Miller
Dept. for Persons w/Disabilities, Diocese
Paterson
Mary Nardone
Devereux Advanced Behavioral Health NJ
William Placek
New Jersey Institute for Disabilities
Dara Reagan
Alternatives
Lasana Rayside
Disabilities Allies
Valerie Sellers
NJACP
Torilyn Villafana
NJACP
Colleen Klepser
NJACP

NJACP Members (as of September 15, 2022)
The New Jersey Association of Community Providers is proud to represent these agencies serving
the I/DD Community:
21 Plus, Inc.

Enable Inc.

Oaks Integrated Care

Abilities of NW Jersey

Everas Community Services

PAHM OneWell

Ablelight

Friends of Cyrus & Lifetime with
Cyrus

Partnerships for People

Allegro School and Programs

Innovative Life of New Jersey

Princeton Child Development
Institute

Allies, Inc.

JESPY House

Quality Management Associates

Alternatives, Inc.

JEVS Human Services

Rapha Inc.

Archway Programs

Jewish Association for
Developmental Disabilities

ResCare

Jewish Family Service of
Metrowest

SERV Achievement Centers

Jewish Service for the
Developmentally Disabled
(JSDD) of Metrowest

Spectrum for Living

ALFA Development

Association for the Multiple
Impaired Blind
Avidd Community Services of
New Jersey
Bancroft
Beacon Special Living
Benchmark Human Services
Broadstep New Jersey Inc.
Community Living Education
Project
CTC Academy
Delta Community Supports
Department of Persons with
Disabilities, Diocese of Paterson

Kelsch Associates New Jersey
Keystone Human Services
Legacy Treatment Services
Life Opportunities Unlimited
Merakey
Midland Adult Services
National Institute for People
with Disabilities of NJ/YAI (NIPDNJ)

Devereaux Advanced Behavioral
Health New Jersey

Neighbours, Inc.

Disability Allies
Dungarvin New Jersey

New Jersey Community
Development Corporation

Easter Seals of New Jersey

NJ Institute for Disabilities

Eden Autism

Northern Region Education
Services Commission (NRESC)

Elwyn NJ
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New Concepts for Living

SCHI Disability Services
SOBA New Jersey
The Boggs Center on
Developmental Disabilities
The Family Resource Network/
Caregivers of New Jersey
The Occupational Training
Center of Burlington City
The P.I.L.O.T. Services
Woods
Youth Consulting Services (YCS)

NJACP Strategic Partners (as of September 1, 2022)
The New Jersey Association of Community Providers is pleased to partner with these organizations
which offer goods and services beneficial to our members (see their complete contact information in the
exhibitor section of the program):
Arlington Heritage Group
Arlington Heritage Group developed THE PROVIDER TRUST, an in-house special needs pooled trust that
allows non-profit & human service agencies a cost-free way to monitor and manage individual funds.
This trust is an essential tool in maintaining client benefits while allowing for flexible, customized longrange financial planning.
Over one hundred non-profit agencies nationwide have made THE PROVIDER TRUST their choice. Key
features include:
• B2B solution, bringing control and transparency to the provider as the trustee
• Money does not count as a resource, ensuring eligibility for benefits
• Not subject to Medicaid payback, creating a permanent endowment for disabled individuals in your
care
• No age or contribution limits, superior to ABLE
• Eliminates frivolous “spend downs” conveniently aids in planning for the ultimate benefit of the client
• Ideal tool for client’s who receive a large sum of money in scenarios such as inheritance, settlement,
retroactive payment from Social Security Administration or other situations.
• Trust administration, compliance, record-keeping and training offered at no cost to the provider by
Arlington Heritage Group
Contact Information: Tom Tirney, CFA, CMT tgtirney@ahgtrusts.com
Butler Human Services
Butler Human Services helps you create warm attractive homes with stylish furniture designed for long
term performance. With many bedroom options, twenty seating styles and a large selection of tables
and chairs, we offer the solutions to many furniture challenges. In this economy, it’s critical to spend
limited dollars wisely and Butler products are an outstanding value.
Butler Human Services offers living, bedroom and dining furniture designed for heavy-use environments
such as community residences, residential treatment programs and supportive housing providers. We
work with each client to ensure you receive high quality, durable furniture at a price that fits your
budget. Butler features a broad selection of seating, 1000+
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fabric and vinyl options, bed bug resistant beds and a 10-year warranty on most products. For clients
that need their furniture quickly, we offer over 300 products in our QuickShip program.
Contact Information: John Lane jlane@humanservices.com
DCM Associates
DCM Associates provides Administrative Solutions including Electronic Our firm specializes in executive
leadership search projects representing a wide variety of nonprofit sectors, including behavioral
healthcare and developmental disabilities. Whether your nonprofit organization is seeking to recruit a
chief executive officer, chief operating officer or a chief financial officer, our firm has a well-established
search process designed to exceed client expectations with high qualified candidates and a smooth
transition process. In addition, we offer:
• Online Board and Leadership Courses
• Leadership and Board Assessments
• CEO and Board Performance Coaching
• Leadership Succession Planning
• Facilitation of Board Retreats
• Webinars and Workshops
• Keynote Speakers
Contact Information: Michele Hickey michele@denniscmilller.com
Delta T Group
Delta-T Group Specializes in referring intermittent professionals in the Human Services, Nursing and
Education fields for long- and short-term needs. Our 24 hours a day 7 days a week availability and
unique portfolio of services allow access to a strong network of professionals possessing a wide variety
of experience and training. Delta-T Group is able to refer independent professionals with the
appropriate Degree(s), Certification(s), Licensure, and Experience to meet each organization’s
requirements. Benefits:
• Consistent Care During Vacancies
• Maintain Required Staffing Ratios
• 24hr On-Call Service
• Quick Ramp-UP of Key Programs
• Scheduling Flexibility
• Verification of Credentials & Experience
• 20 years Specializing & Servicing the Industry
Contact Information: Karissa Koch kkoch@deltatg.com
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Interstate Fleet Services
Interstate Fleet Services’ roots are in the kinder, gentler, somehow simpler day of the early 1950s. We
started with a commitment to customer service as a path to customer satisfaction. Much has changed
since then. The cars we lease. The computers we use. The businesses we serve. But we’ve never wavered
in our commitment to service – to building long-term relationships – not just one-time contracts. We
will continue to change, to search out ways to serve our customers better. But amidst all the change, we
never forget the only way we grow is to keep our customers satisfied. You can depend on it.
Interstate Fleets has been the areas most trusted Fleet Service for over 60 years running. We attribute
this to our top-notch customer service. Our professional sales staff undergoes constant training to
ensure they are knowledgeable about our vehicles. Complete customer satisfaction is our primary focus.
We believe finding the perfect car for you is a testament to our success.
Let’s work together. Trust is the foundation of our relationship with our individual clients and business
partners. Interstate Fleets is synonymous with reliability, fairness, and experience. Get to know us better!
Watch our video business profile @ http://www.youtube.com/watch?v=UhS68PsWsDo.
Contact Information: Ken Margraff kenm@interstate-fleets.com
Matthijssen, Inc.
The Matthijssen, Inc. Managed Network Services program provides affordable proactive IT management
and support for growing businesses. Our proactive IT approach provides a range of processes designed
to keep your systems running and your business productive.
We will serve as your partner, assist in evaluating your technology needs, and advise on the best
solutions for your business.
Matthijssen, Inc. has been providing office systems and service to New Jersey businesses for 57 years.
Our Computer Services Group (CSG) was created 26 years ago, originally focused on local & wide area
networks. Over the years, our expertise expanded to include Internet security, advanced routing and
switching, Cloud/Saas computing, network storage, replication technologies, and more.
We provide our Customers with a wide variety of services including consultative network needs analyses,
systems design, project installation/management, upgrades, migrations, Managed IT Services for ongoing support and preventative maintenance, and consumable supplies.
Contact Information: Neil Campbell neilc@mattnj.com
Mercadien, P.C., Certified Public Accountants
The Mercadien Group has served nonprofit organizations in NJ and surrounding areas for over 30 years,
providing accounting, audit, tax/exemption planning, compliance, risk management, strategic and
executive consulting, board training, and IT services. At the forefront of issues affecting the nonprofit
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sector, Mercadien provides a single solution and a proactive and responsive client-service culture
designed to benefit all organizations.
Contact Information: Sherise D. Ritter, CPA (NJ/NY), CGFM, PSA sritter@Mercadien.com
MobilityWorks
MobilityWorks Commercial is the leading provider of ambulettes, wheelchair-accessible vans, minivans
and shuttles in America. Our exclusive and patented SmartFloor system offers over 1,000 seating
configurations for seats and wheelchair positions. SmartFloor gives the opportunity to do more with
your vehicle – from having a wheelchair transport vehicle in the morning to a transportation shuttle
loaded with seats in the afternoon, and anything in between.
Every vehicle we sell is compliant with FMVSS, OEM & ADA standards so you have the peace of mind
knowing you have the best and safest vehicles possible to transport your passengers. Many finance
options and incentives are available. Visit www.MobilityWorksCommercial.com or call 800-769-8267 for
more information.
Contact Information: Kevin Dwyer Kevin.Dwyer@mobilityworks.com
Relias
Transform Your Training and Staff Development
Relias provides specialized training and personnel assessments for Human Service Providers in I/DD,
ABA, and Behavior Health.
Our comprehensive online training meets both regulatory requirements and staff development needs
and can be managed from a single platform. This simplifies how organizations deliver, track and report
on their training efforts.
In addition, Relias offers personnel assessments and other tools that measure staff competencies and
identify opportunities for knowledge and skill development.
Save Time and Money
Working with Relias gives you access to high quality training on demand, so you can reduce the number
of costly in-person trainings and save time managing and tracking training attendance and completion.
Plus, NJACP’s partnership provides you with a discount on your Relias subscription.
From now until years end, Relias will be offering a group purchase discount for qualified members. Visit
Relias to learn more about Relias and this valuable discount.
Contact Information: Jasmine Lee jlee@relias.com
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Rue Insurance
Rue Insurance has been helping clients protect their assets and improve their bottom line for nearly 100
years. We understand the challenges facing nonprofit organizations, which have to do more with less
while advancing your mission. So, our goal is to support those efforts by relieving the burdens
associated with insurance.
Just as community-based providers champion unique causes, their insurance program should be
customized based on their needs. Our Non-Profit Service Team has the expertise to protect your
organization’s assets, and the specialized services to reduce your risks and control your costs. Our
dedicated Risk Services Department provides a wealth of resources to safeguard your organization
against a mission ending loss.
We look forward to partnering with NJACP and member organizations to help you succeed in the
changing business environment that generates new and complex risks to manage.
Contact Information: Robert N. Cottone, Jr., AAI rcottone@rueinsurance.com
Schenck, Price, Smith & King, LLP (NJACP Marketing Agreement)
Schenck Price Smith & King LLP is an 85-attorney law firm based in Florham Park, with offices in
Paramus, Sparta, and New York City. Established in 1912, the firm has grown to become one of the 20
largest law firms in New Jersey, with a full range of practices, serving businesses and individuals. For
more than 100 years, our firm has represented commercial businesses, individuals, public institutions,
and charitable organizations. In addition to their expertise and experience as legal practitioners, our
attorneys have served in positions of leadership in public institutions, as well as community and
charitable organizations.
Schenck Price has 25 practice groups concentrating in various areas of the law, notably Health Care;
Labor and Employment; Elder and Special Needs; Estate and Trust; Professional Liability; Corporate and
Business; and Real Estate and Environmental.
By many measures, we are a leader in the law today, and have positioned ourselves to be a leader for
tomorrow. In the breadth of our experience, the depth of our expertise and the leadership of our
attorneys, we have taken the values of the early 20th century and positioned ourselves to be able to help
our clients address the business and legal challenges of the 21st century.
Contact Information: Deborah A Cmielewski, Esq. dac@spsk.com
Staples Business Advantage
Staples Advantage serves the needs of businesses with 20+ employees — from mid-sized companies
through Fortune 1000 organizations. Through its national sales force, Staples Advantage offers full15 | Page

service account management, free delivery, customized pricing and reporting, eco-conscious products
and services and more. More than just standard office supplies, turn to Staples for these supplies:
• Facilities
• Breakroom
• Furniture
• Technology
• Promotional Products
• Print Services
Contact Information: David Post david.post@Staples.com
Tarrytown Expocare Pharmacy
Tarrytown Expocare Pharmacy is a long-term care pharmacy currently licensed in more than 40 states
across the country. We specialize in serving individuals with intellectual and developmental disabilities.
Cost-effective, efficient, and compassionate pharmacy services: It is our goal to relieve as many stresses
as possible from caregivers so they can focus on providing the best possible care for their individuals.
We consistently offer the best in customer support and we work directly with Medicaid, Medicare, and
private insurance to provide cost effective prescription therapies.
Contact Information: Andrew Kelly andrew.kelly@tarrytownexpocare.com
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The 2022 NJACP DSP Heroes Recognition Award
ABOUT THE AWARD
It’s time to celebrate our NJACP Direct Support Professional (DSP) Heroes! NJACP and its members have
always been keenly aware of the importance of DSPs and the important role they play in the lives of
individuals with intellectual and developmental disabilities. With the onset of the COVID-19 Pandemic in
the spring of 2020, it quickly became obvious that our direct care staff were regularly demonstrating
heroic levels of selflessness and compassion on the job as they provided care for the individuals with
intellectual and developmental disabilities they served.
NJACP and its members decided to celebrate and honor Direct Support Professionals at a special virtual
event during DSP week in September 2020. The NJACP DSP Heroes Recognition Award came to be. It
was such a positive and uplifting event. And as the pandemic persisted, stories of the endless selfless
efforts of DSPs to provide support for those in their care across the state continued to be heard. During
an unprecedented and dark time in history, they were beacons. With the dedication, endless sacrifices
and enduring commitment of Direct Support Professionals, DSP’s everywhere continue to prove every
day that they really are Heroes. 2022 marks the 3rd year the award will be given.
This year, NJACP is delighted to celebrate one staff member in a Direct Support Role from our various
member agencies who has truly gone above and beyond the call of duty. While many DSPs are all
deserving, each agency is limited to one nomination.
We thank you for taking the time today to honor the Heroes among us!
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NJACP 2022 Heroes
●

Frank Bresnick, JESPY House
●

●

Desidee Calderon, Bancroft

●

Allison Cortese, 21 Plus, Inc.
●

Henry Duah, ResCare Inc.

●

Stanley Duo, Enable, Inc.

Linda Hagan, Abilities of Northwest Jersey, Inc.

●

●

Patriece Harris, Oaks Integrated Care

●

Bernadette Joseph, Kelsch Associates

Prospero Kpordze, SERV Achievement Center
●

Noel Lacanlale, SCHI Disability Services

Barbara Marrow, Partnerships for the People, Inc.
●

●

●

Lashanda Dennis, Beacon Specialized Living

●

●

Christopher Mevs, Midland Adult Services

Nacole Moore, Devereux Advanced Behavioral Health NJ
●

Stefania Nagy, Delta Community Supports
●

●

Deaisha Nelson, Elwyn NJ

Lakita Paige, Jewish Service for the Developmentally Disabled (JSDD)
●

Jennifer Raymond, AVIDD Community Services of NJ
●

Valerie Riley, The P.I.L.O.T. Services
●

●
●

Mattie Byrd, Allies NJ

Louise Root, Broadstep

Queyenda Sally, Everas Community Services

Maria Saravia, Department for Persons with Disabilities, Diocese of Paterson
●
●
●
●

Brandon Scott, Eden Autism Inc.

Veronica Solorzano, Legacy Treatment Services

Lavonna Stanley, Quality Management Associates NJ

David Weiskopf, The Occupational Training Center of Burlington County
●

Elizabeth Woods, Alternatives Inc.

● Charlene Young, JEVS Human Services
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The 2022 NJACP 3rd Annual
Heroes Recognition Award Recipients
Frank Bresnick, JESPY House
Frank Bresnick has worked at JESPY House for over 30 years in a variety of
positions. No matter what area he has worked in, be it recreation,
administration, intake or case management, Frank’s dedication to the
clients shines through. He uses his teaching background and his unique
sense of humor to bring about positive changes for his clients and they
gravitate to him.
His collaboration with other departments makes him a phenomenal team
player. Medically challenged clients who he has worked with receive the
care they need, and he will spend hours finding that needed care. Frank
always goes the extra mile or thousands of miles (he will often reach out thousands of miles away when
on vacation) to ensure his clients are receiving the services they need.
Frank is not only wonderful with his clients he encourages his co-workers, often bringing out the best in
them. They, in turn, deliver top-notch service to their clients. Frank's vast experience and insights make
him an excellent Intake Coordinator, the role in which he is currently serving. He has often taken a
chance on clients who we were not sure could succeed, but with his support, those clients have
prospered. His heroism shone through during the pandemic as he took one client for a much-needed
medical procedure and ensured he was able to accompany the client into the hospital at a time when
there was a limit to others’ being allowed to enter the hospital with a patient. Frank Bresnick is a true
hero!

Mattie Byrd, Allies New Jersey
Mattie Byrd has been a part of the Allies, Inc. family for eleven years as a
dedicated Community Support Staff member. Mattie is deeply devoted to
ensuring that individuals at Allies’ Crane Group Home enjoy a safe, clean,
and comfortable environment. She is highly attentive and caring and
thrives on making sure that the needs of those she cares for are fulfilled
each day.
Mattie’s excellent communication skills are an asset to the individuals she
serves, as well as those she works with. She is highly respected by her
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colleagues and the home’s residents. She has been praised for her hard work and going the extra mile in
completing any task that needs to be done.
Mattie’s strong relationship with her teammates has also been applauded. She always takes the initiative
to provide her colleagues with updates and information so that they can provide the best care possible.
Every member of the Crane Group Home, individuals and staff alike, are grateful to have Mattie as part
of their family.
Desidee Calderon, Bancroft
Desidee Calderon is a valued Bancroft Employee. She had only been
working in her current home for a few months when one of the Individuals
was diagnosed with stage four cancer. Desidee spent countless hours at
the hospital supporting her, encouraging her, and truly being there to
ensure the progress of the individual through the most difficult time.
Desidee's commitment to the individuals she serves is unwavering and
goes beyond what we can teach. Desidee truly encompasses compassion,
respect, and cares for everyone she supports as if they were family. She is
positive, charismatic, and empathetic in everything she does on a daily basis as a Senior Program
Associate.

Allison Cortese, 21 Plus, Inc
When considering what a DSP Hero is, Allison Cortese immediately comes
to mind. Allison came to 21 Plus just about 2 years ago. She was training
at my home, but hired for a different site, and about the time she was to
return to the site she was hired for, the staff members at her training site
knew they could not lose her, and the individuals at Sapling couldn’t
either. Allison is ALWAYS there, whether she is offering to fill in for
coverage at her site or another to give someone time off, or taking time
out of her day to pick up birthday decorations to make our individuals feel
special on their big day. In the grand calculus of it all, she is always there
for 21 Plus!
Allison takes such pride in her work at 21 Plus and it is evident in the way she communicates with the
clients, remembers the tiniest details that are the most important, and the way she remembers by
default, every day why she is here – for the individuals we provide services to! When Allison is not
around, the clients are asking when she will be. When she is around, the individuals she supports to
want to be around her for her whole shift. Allison’s trainer shared that, “She is the most selfless staff
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member I have ever had the honor of training and I am so excited to see where the road will take her in
this field with her continued hard work day in and day out.”
Allison Cortese possesses all the characteristics of the best DSP, and most importantly a DSP Hero, and
there is no one more deserving of this award than she!
Lashanda Dennis, Beacon Specialized Living
Beacon-Keystone would like to nominate Lashanda Dennis as our NJACP
2022 Hero. LaShanda has been with Beacon-Keystone as a Direct Support
Professional for five years and was a Beacon Hero in May this year. Her
peers and co-workers nominated her as a Beacon Hero for going above
and beyond in her group home. She has assisted the coordinator and
manager by covering shifts in Beacon-Keystone New Jersey Group homes.
Lashanda has worked effortlessly, covering shifts, and ensuring our new
residents settled in at their new homes since we have expanded in the NJ
area. She is an exemplary DSP who makes us proud at Beacon-Keystone, works excellently in a team,
puts our residents first, and is one of our Beacon-Keystone NJ heroes.

Henry Duah, ResCare
Henry Duah has a been a direct support professional at ResCare for more
than 10 years, during which time he has supported some of the agency's
most challenging individuals. He approaches his work with enthusiasm
every day and inspires newer co-workers through his strong work ethic and
caring.
Henry takes on assignments readily and is passionate in his advocacy for
the individuals we support. He helps "his guys" always look their best and
be an active part of their community.
Henry's steadfast dependability during the pandemic including his outstanding attendance,
volunteerism, and ability to work with multiple populations was incredibly gratifying to his manager and
colleagues.
We are proud to nominate Henry as ResCare's agency Hero for 2022!
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Stanley Duo, Enable, Inc.
Enable is proud to select Mr. Stanley Duo as our NJACP HERO for 2022.
Stanley is the Dynamic Duo. Stanley has been an employee of Enable, Inc.
since October 28, 2019. He was hired as a DSP at Project Freedom where
he worked one-to-one with individuals. During the COVID-19 pandemic,
Stanley always jumped into action when needed in our group homes. He
even attended additional trainings to ensure he was certified to cover
shifts in any group home when needed.
In March 2022 Stanley was promoted from DSP to Team Lead at one of our
specialized Group Homes. He continues to support our other homes when
he is not on shift and Enable appreciates his strong work ethic. One evening on his way back from
vacation, he stopped to check on one of the people he supports and noticed staff had called out.
Stanley stayed and worked the shift so the individual would have a staff person that he knew and with
whom he felt comfortable. Stanley continues to go above and beyond for the individuals he serves.
Stanley works in a group home with four individuals; they describe him as being very funny, a good
person, and a good cook (he makes amazing BBQ chicken)! They enjoy the frequent community outings
Stanley arranges. One person stated "he does a really good job and goes out of his way for us." A family
member of one person said it best when he said, "I am grateful for all that Stanley has done for my son
and hope that he receives all the accolades that a DSP with his qualities and assets deserves." Thank you,
Stanley, for all you do. Enable is lucky to have you as part of our team!

Linda Hagan, Abilities of Northwest Jersey, Inc.
Linda Hagan has been an employee with Abilities of Northwest Jersey, Inc.
since 2010. During her 12-year tenure, she has put forth a level of service
and commitment that is second to none. She has proven to be a valuable
employee, she is kind, respectful, reliable and provides amazing supports
to the individuals that Abilities serves.
Most recently during the 2020 Covid pandemic, she worked with the
program supervisors of the Phillipsburg program to prepare the center for
the individuals return, creating a comfortable yet safe space. For those
individuals that were unable to return to program, she offered to provide
community-based supports to individuals in their home and supporting remote services so that
individuals could still be connected to their peers. Linda was also a lead in providing remote services,
making sessions engaging, fun and educational and encouraging individuals to tune in, day after day.
Wherever there is a void Linda is willing to step in and help, always providing exceptional care. Because
of Linda's desire to give 100% to her job and for her dedication in providing supports to individuals with
disabilities, it is our pleasure to nominate Linda Hagan as Abilities NJACP 2022 DSP Hero Award.
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Patriece Harris, Oaks Integrated Care
Patriece Harris is an exemplary member of the Oaks Direct Service Team.
She is passionate, caring, personable, selfless, and hard-working. She will
go above and beyond the call of duty to ensure the job is not only done,
but done well. During the recent global health crisis, Patriece worked
countless hours to ensure the people she cared for were safe and
protected. She always made sure PPE was readily available to use if those
served needed to go to appointments or leave their home for any other
reason. She worked with them to make sure the PPE was being used
properly and always made sure the cleanliness of the home was
maintained by disinfecting it often to avoid the risk of transmission.
Patriece sees to it that the individuals she serves are experiencing a high quality of life. She once took an
individual to their doctor’s appointment and the office called Oaks to express how wonderful she was
when working with her consumer. They told us that she made sure to take the time to explain why they
were there and what was going to happen to make sure they understood what was going on, every step
of the way.
She is regarded highly by her colleagues and often puts others before herself, going the extra mile to
make sure those in her presence are well cared for. Patriece is the true definition of a hero and we are
proud to call her our Hero of the Year!

Bernadette Joseph, Kelsch Associates
With great pleasure, Kelsh Associates nominates Bernadette Joseph for the
NJACP 2022 Heroes Award. Bernadette has been with the agency for about
14 years, as a 3rd shift Residential Aide. We recognize and appreciate
Bernadette’s extraordinary commitment to provide exceptional support
and service, not only to the residents we serve, but to new staff at the
programs. During times of staff transitions and vacancies, Bernadette steps
in, whenever needed. Because Bernadette is flexible and reliable, other
supervisors seek her out for coverage or she volunteers to pick up shifts.
Her best quality is that she is a team player for the whole agency.
During the snowstorm in January 2022, many staff could not make it into work. Bernadette was
contacted to see what she may be able to do and her reply was “I’ll clean off my car and be wherever
you need me to be.”
At one site where Bernadette often works, the residents ask for her when she is not at the program. She
is known to be the “Mother” of the home, assuring the residents are provided with the best care possible
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and encouraging them to become as independent as possible. When additional assistance is needed,
she is always there. She makes the house a home with her cooking, baking, and cleaning. The first
question staff ask when walking in the door is, “Did Mrs. Bernadette work today?”
Bernadette’s positive attitude, ability to coach and mentor staff, dependability, and reliability are only a
few attributes that verify why she is the best candidate for this nomination. Kelsch Associates is so proud
to have Bernadette as a member of our team where she is greatly valued and appreciated!
Prospero Kpordze, SERV Achievement Center
Prospero Kpordze is a dedicated SERV employee who not only adheres to
our core values as a company but ensures that the individuals he provides
care to are always happy and safe. It is apparent that Prospero loves his
job, and based on his outstanding attendance, continues to show his
loyalty to his coworkers and the individuals in his care.
As mentioned by his direct supervisor, “Prospero is a well thoughtful,
passionate, and caring staff member. One day as I walked into the
program, I observed Prospero sitting side-by-side with newly hired staff. I
watched Prospero explain, in detail, each clients care plan to his new team members. The way Prospero
explained the clients’ needs to his peers was impressive. From that encounter, it was clear that Prospero
would become one of the most detailed oriented members of that team, and he proved me right.”
Prospero has mastered the overall function of his program, not only to provide quality services to the
clients but to assist in developing new staff. Prospero is our only residential counselor that takes part in
our Human Rights Committee and is a vital team member who consistently advocates for the individuals
we serve. Prospero encourages his clients to dream and assists them in making those dreams come true.
SERV is proud to have a team member as caring and heroic as Prospero. He is a role model for all DSPs
in the field.
Noel Lacanlale, SCHI Disability Services
During the COVID pandemic, staffing our group homes was a real
challenge.
The solution: Noel Lacanlale.
During summer break, when the day program is off and we need round
the clock staff for our group home, staffing can be a challenge.
The solution: Noel Lacanlale.
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Keeping our clients entertained can be a challenge. They each have their own needs and enjoy distinct
recreational activities.
The solution: Noel Lacanlale and the sophisticated garden he cultivated with the clients.
A client’s behaviors became a little challenging and staff were unsure the best way to proceed.
The solution: Noel Lacanlale - he knows the clients the way one knows their kids.
A new staff member joins and begins working in the group home. The new employee may feel
overwhelmed and unsure how to proceed.
The solution: Noel Lacanlale – he makes each new staff feel at home from the first time he meets them
(the house manager does a great job acquainting the staff although there is nothing like a friend).
In every situation, Noel surpasses everyone's expectations. He initiates many activities for the clients and
is the one all new staff turn to for direction. Noel selflessly took care of our clients during the height of
the pandemic despite the great fear of contracting the disease. His priority is always the clients’
happiness and safety.
SCHI Disability Services is lucky to have Noel on our team!
Barbara Marrow, Partnerships for the People, Inc.
Barbara Marrow has been with Partnerships for 7 years and is an
outstanding staff member. Her management team is continually impressed
by the work she produces, helping the people she supports reach greater
independence through her daily support. She plays a critical role in her
team, where she works as a Direct Support Professional and has been an
asset to the organization, especially during the COVID pandemic—assisting
the management with staff coverage on multiple occasions.
Barbara never has an issue staying late to assist when needed and even
comes into work on her days off to help with ensuring the individuals she works with are supported.
Barbara is a model for the entire company and continues to grow as a leader in her role. Barbara has
succeeded in every expectation that has been asked of her here at Midland.
She is truly a major asset to the individuals as well as the company.
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Christopher Mevs, Midland Adult Services
Chris Mevsis new to the I/DD field and in this past year he has grown
tremendously in his knowledge and skills. Chris is quiet but conscientious.
When he first started, we were concerned that he may not want to stick
with it. However, Chris has shown us that he is a great fit as a DSP and
could not be more reliable or a better support for the individuals with
which he works.
He does not hesitate to accept any assignment that is given to him. When
asked what Chris has done to improve the quality of life of the individuals
he works with, Chris’ Manager, Joseph, said, “Chris never has to be reminded to help an individual with
their PT exercises. He is always there with a smile on his face and an enthusiasm to help the clients reach
their fitness goals.”
Chris is a true team player and can be counted on whenever he is needed. Chris' attendance has been
perfect and he is always on time for his shifts. If coverage needs to be found for either a full shift or for
odd hours, Chris can be counted on for making every effort to help out. Most of all, Chris works
extremely well with the individuals we serve. Whether it be a recreational activity or a medical
appointment, Chris is always willing to help. Chris is well liked by all of our individuals and staff as well;
he is a true asset to the profession and we hope that he stays with us for the foreseeable future.
Nacole Moore, Devereux Advanced Behavioral Health NJ
Since joining the Devereux team in 2016, Nacole Moore has provided
exceptional support to every individual in the program. She has a very
caring and upbeat personality that reflects positively on those around her.
She leads by example and is always ready to step in and help everyone.
Nacole goes above and beyond with her artwork at the day program,
always assisting other staff with art projects for their groups. Finally, she is
always willing to help cook and serve food for any special event or holiday
party.
Nacole's dedication to the program and her job performance allowed her to transition into the lead staff
role. She steps in when needed to run the day program during the absence of the Program Manager and
Assistant Program Manager. Her positive compassion goes beyond the programs.
At home Nacole helps her mother to care for her nephew, who has a disability. She is, simply put, a great
person who makes the world around her a better place. Nacole is a hero to the individuals in her care
and Devereux Advanced Behavioral Health New Jersey is proud to nominate her for the 2022 NJACP
Heroes Award!
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Stefania Nagy, Delta Community Supports
Stefania Nagy has worked for Delta for 34 years. She is one of the most
compassionate staff one could have the privilege with whom to work.
Stefania supports a home where 4 men live. These men are aging and
their needs are changing daily. Stefania has remained the constant in their
lives, two of the residents have been with Delta and Stefania for more than
30 years.
Stefania ensures these gentlemen are happy and healthy and that they live
in a nice home with caring staff around them. The home went through a
few quarantines for COVID and Stefania was there with them every day. Stefania is the first person to
offer to help her peers and always offers encouraging words to everyone around her. She will also stand
up for what is right and needed for the individuals we support.
We are honored that Stefania chose to work for Delta and we consider her nothing short of a hero.
Deaisha Nelson, Elwyn NJ
Throughout her over her 16 years of service with Elwyn Deaisha Nelson has
stepped up in a number of ways to support the individuals we serve among
her assigned group home and others. At the group home Deaisha has
constantly ensured the wellbeing and safety of individuals under our care.
In the absence of Leadership since the pandemic, Deaisha has assisted by
going above and beyond to ensure the home has the supports, supplies
and coverage they need to operate. During the height of outbreaks at
Elwyn she covered at a number of locations to maintain minimal staffing
when there was no one else. Deaisha has also saved the life of one of our
individuals during the pandemic by acting fast during a medical emergency last year.
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Lakita Paige, Jewish Service for the Developmentally Disabled (JSDD)
Lakita Paige has been a Senior Manager of MetroWest NJ at JSDD
responsible for four (4) homes and twelve (12) individuals with a wide
range of ability and need for assistance and support. She has always
demonstrated leadership and strong supervisory abilities; as demonstrated
during the pandemic where she managed the intense demands of staffing
while assuring program integrity. Her ability to work with, not only
residents and staff, but families as well, has been extraordinary as she
keeps them informed and engaged.
During these past two and a half years, Lakita has dealt with the passing of one of her residents from
COVID and the splitting of one home into two, adding to her responsibilities. She coordinated all this
with a smile on her face a well as a sense of humor and kindness.
While Lakita’s positive attitude and extraordinary work ethic set her apart, it’s her devotion and genuine
affection and respect for every one of her residents that stands out. Her relationship with one resident
exemplifies how she supports the people in her homes to transcend their own perceived limitations. One
resident came to one of Lakita’s assigned homes to live with 4 other residents after having lived alone
with support for many years. She had isolated herself and often refused to participate in any activity
outside her apartment. With encouragement and support from Lakita and her team, she began to
engage and show an interest in how she looked and began a regimen of healthy eating, improved
hygiene and now engages in social activities and attends a day program where she has friends and a
meaningful daily routine.
Jennifer Raymond, AVIDD Community Services of NJ
Jennifer Raymond has always gone above and beyond to help out any way
she can, whether it be to fill in shifts at the group home, assisting the
manager in making sure that the medication administration records are
up-to-date and correct, or ensuring that the individuals are getting
everything they need. She wants everyone to know that they are listened
to and valued for who they are.
Since Jennifer started out as a DSP 3 years ago, she has worked many
double shifts knowing that the house needed coverage. She’s never
complained but just volunteers any way she can help. On many occasions Jennifer will take the time to
spend one-on-one time with individuals to make sure the staff are understanding their needs.
Everyone has noticed that she will ask an individual to go for a walk with her or sit out on the patio to
just talk. As a result, the residents routinely ask everyday if Jennifer is coming in as they look forward to
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how she makes them feel valued and respected. Needless to say, she really cares about the residents
and it shows in her quality of work.
Jennifer is a hero. Her Avidd group home really appreciates everything she does and we would definitely
be lost without her!

Valerie Riley, The P.I.L.O.T. Services
Valerie Riley is a valuable asset and an important part of the PILOT team.
She shows extreme care for our individuals by always putting their needs
and safety above all else. Valerie exhibits pure dedication. loyalty, and
teamwork. She goes above and beyond to make sure that our individuals
are taken care of as well as being a team player.
Valerie makes it a point to greet every person with a smile and good vibes.
The individuals she interacts with love her presence and joyful personalitv.
Valerie is every agency’s dream DSP. We are glad she is one of ours!

Louise Root, Broadstep
Louise Root, otherwise known to all as Weedie, has been with Broadstep
(formally Willowglen) for 31 years, almost half her life. Louise, a mother of
two and formally an airline stewardess, applied for the position not
realizing that Willowglen would become her second home. Through the
years, Louise has held several positions. She is currently a DSP at our day
program. When the individuals come in, she is one of the first people they
greet. Whenever she is out, our individuals ask over and over “where is
Louise”? The table where she works starts out with one or two individuals
and by the end of the day, there is not enough room at the table because
they all love to spend time with Louise.
Louise possesses all the skills that make a great DSP. She has compassion, patience, and understanding.
She keeps her composure and has mastered the skill of adaptability. Most of all, she has demonstrated
commitment. For the last few years, she has stated that she may retire at the end of the year. When that
time comes, she decides she is not ready to leave these individuals who have made such an impact on
her life.
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Louise also demonstrates strong teamwork skills and a high level of professionalism. She works well with
our team of staff and is respected by all. Louise’s longstanding contribution to the company has
definitely made an impact on the staff and the individuals she has interacted with through the years.
Queyenda Sally, Everas Community Services
Everas Community Services is pleased to nominate Queyenda Sally,
Assistant Manager at our Conover Group Home, as this year’s NJACP DSP
Hero. Quey, as she known to her coworkers and clients, has been working
at Everas for nearly 8 years, first as a Residential Specialist and then
promoted to Assistant Group Home Manager.
Throughout her tenure, and particularly over the past two years during the
exceptional conditions of the pandemic, Quey has demonstrated
tremendous dedication to the people in her care. Quey found creative
ways to make life fun during quarantine by planning craft and baking activities that everyone could
enjoy, decorating the home for every special occasion, as well as planning daily activity calendars with
both group and individualized activities to meet everyone’s needs.
Whenever called upon, which was and continues to be frequently, Quey always comes through. She
supports the oversight of all program operations from banking and medical appointments through
household chores and shopping, and she regularly fills in gaps during staffing challenges. Quey is a
leading member of the Conover Group Home team whose commitment to the people who live there is
unyielding.
The value of the critical work of Direct Support Professionals cannot be overstated. Quey, like many of
her peers, works tirelessly to ensure the health, safety, and well-being of the people in her care. The
people we support require hands on assistance 24 hours a day, seven days a week - regardless of
weather, traffic, holidays, or a public health crisis – someone must be there. That someone is a dedicated
Direct Support Professional who understands their commitment is not to a job, but to a group of people
and their quality of life. Quey is an outstanding example of this commitment, and we are honored to
recognize her as our 2022 NJACP DSP Hero.
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Maria Saravia, Department for Persons with Disabilities, Diocese of
Paterson
The Department for Persons with Disabilities is pleased to honor Maria
Saravia from Barnet House as our 2022 NJACP DSP Hero! Barnet House
feels like the luckiest house with Maria as part of their team over the last
four years. Her love for all the residents shines through in everything she
does. All enjoy talking with her; she always has an ear to listen and kind
words to offer. She has a gentleness about her that is very calming and
soothing. She is patient with each resident and encourages him or her to
do their very best in all their endeavors. And if words do not do the trick,
her smile certainly will!
Maria always puts the wants and needs of each resident first. It is not unusual to see Maria engrossed in
a conversation, doing a project or playing a game one on one with someone. She knows how to make
each resident feel special and will do things spontaneously. She recently came in from picking up a
resident and stated that she had to stop for coffee on the way home because the resident stated he had
a bad day and really needed it. On a nice day, she will encourage the residents to sit outside and enjoy
the day, often accompanying them to have meaningful conversations with them.
During the pandemic, Maria willingly switched programs to fill a staffing need at Barnet House. She is
always on time and graciously completes all her tasks. She is willing to help whenever possible. She will
stay later if needed, come in early, and take on extra shifts. We cannot imagine Barnet House without
Maria! Congratulations, Maria, we are all proud of you!

Brandon Scott, Eden Autism
Eden Autism Services would like to nominate Brandon Scott as our NJACP
DSP Hero. He exemplifies our Eden Core Values every day, specifically,
under the following areas, “Be True”, “Do What it Takes” and “Showed
Compassion”.
Brandon has been with Eden for four years, where he was first in the roll of
Direct Support Professional. Within this year, he was promoted to
Community Job Coach.
With us moving forward from the pandemic and trying to regain some normalcy, Eden sent our
participants back out into the workforce. While some had difficulty with learning new skills or adapting
to schedule changes, Brandon and the participants he works with fell right back into a steady routine.
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Working at this specific location can have its challenges. Brandon and the participants are standing
throughout their shift and in the summer months it can be warm due to the warehouse environment.
Brandon advocated for personal fans and cooling rags to keep the participants comfortable. He was able
to be the true advocate for the participants. “Be true” exemplifies what Brandon does daily, to ensure
our participants are safe and accomplishing their goals.
In addition, Brandon showed “Do What it Takes” when working with our COVID-19 positive participants.
Brandon rose to the occasion. He “Showed Compassion” and took care of these participants.
While we continue to face some setbacks associated with COVID-19, it is comforting to know that we
have a staff like Brandon that is willing to go above and beyond for not only our participants but for our
organization. We are proud of him and know he will appreciate this recognition. Congratulations
Brandon!
Veronica Solorzano, Legacy Treatment Services
Legacy Treatment Services is proud to nominate Veronica Solorzano as a
recipient of the 2022 NJACP Heroes Recognition Award. Throughout the
global health crisis, Veronica was very dedicated, and supported CSAP
programs tremendously. She committed to assist all five CSAP cottages,
devoting her time and care to all of the youth.
Veronica has also gone above and beyond by taking on the job of keeping
up with the licensing for the CSAP programs. She took on the role of the
lead person to all admissions in the CSAP programs, as well. Veronica is
devoted, attending all admissions, and monitors to ensure the smooth transition into the crisis
stabilization programs.
Veronica continues to treat all youth with compassion and demonstrates an outstanding work ethic
every day. We are proud to have her as an integral part of our team. Congratulations Veronica!
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Lavonna Stanley, Quality Management Associates NJ
During her many years of service, Lavonna Stanley has established herself
as a valued member of QMA's staff and an anchor for her team. Lavonna
serves as an amazing Day Supports counselor, planning meaningful
activities and encouraging the people she serves to improve their
communication, self-care, and team building skills. She works at night and
on the weekends in a home serving men with complex medical needs.
Lavonna is a fierce and knowledgeable medical advocate.
Lavonna brings a caring and gentle touch to the men and women she
serves. Someone is usually laughing when she’s around and her presence can always calm a tense
situation. Coupled with a tremendous work ethic, Lavonna is most definitely a hero. QMA is thrilled to
have this desiccated person as part of their team.
David Weiskopf, The Occupational Training Center of Burlington
County
Throughout the past year, David Weiskopf has been essential in
transforming The Occupational Training Center of Burlington County
program. Dave's energy and passion for his job show through his
dedication. He has created an innovative space for the individuals we
serve. Dave has developed programming, through art, that dives into
everyone's confidence and self-expression while working on
concentration, hand-eye coordination, and problem-solving skills. While
exploring new activities, he sparks creativity in everyone by guiding them
to explore new interests.
Parents and guardians consistently call and email praising Dave's work with their loved ones and
remarking that each program participant is actively engaged and is excited to come to program.
Every day, Dave shows up excited to help his coworkers. Acting always as a strong advocate and a friend
to all, he is a consistent, clear, and reliable team player.
Dave truly goes above and beyond for the individuals we serve and is an extraordinary model of the
ideal Direct Support Professional.
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Elizabeth Woods, Alternatives
Alternatives, Inc. nominates Elizabeth Woods as our NJACP DSP Hero.
Elizabeth is always willing to help every Program Manager and the
Regional Director at a moment's notice. She understands the urgency we
are facing throughout the staffing crisis and has stepped up to assist every
group home that needs help in the Phillipsburg, NJ area.
Elizabeth works a full-time weekend overnight shift but makes herself
available Monday-Thursday for any shift at any home seeking coverage.
She knows every client and has ensured that she is fully trained in all five
group homes in the area. Elizabeth has built a wonderful relationship with her co-workers and her
clients. Most important to Elizabeth is the pride she takes in her work; she will reach out with questions
and is not afraid to ask for help.
In addition to her excellent work results, Elizabeth has positive and respectful relationships with all of
our clients. Simply put, they all love and adore her. Elizabeth is able to work with clients with extremely
challenging behaviors, often-times being pulled to homes where staffing is at its lowest. She never
complains about where she is needed to go and often reminds others that she will always do anything
for the clients and the agency.
Elizabeth is willing to remain very open minded when it comes to the feedback from her leadership
team. We could not be prouder of Elizabeth and cannot say thank you enough for everything that she
has done over the last six years. Congratulations!!
Charlene Young, JEVS Human Services
Charlene Young is such an asset to JEVS! She has all the best qualities of a
mentor! She is extremely dependable and a trusted advisor to all of her
coworkers. Charlene knows how to offer gentle guidance and is authentic
in her desire to build trusting and meaningful relationships with everyone.
Charlene is engaged and tuned-in to all of the individuals she supports as
they strive to grow in their independence. The individuals in the JEVS
Independence Network had the following thoughts to share:
“Charlene is always there when you need her. She is kind, caring, willing to listen, understanding and
honest. She connects with us in a relatable and personal way, and knows how to make us laugh when we
need a good laugh the most!”
Thank-you Charlene for caring about us and for all that you do every day!
We are proud to call you one of ours!
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Celebrating Direct Support Professional
Recognition Week
NJACP celebrates DSP Recognition Week, held from September 11-17, 2022, and
is proud to represent the agencies employing DSP’s, who make it possible to
provide services and supports to people with intellectual and developmental
disabilities. This annual celebration acknowledges the critical work DSP’s,
regardless of national crisis like the pandemic. The week raises awareness of this
dedication and commitment to the people they serve.
THANK YOU DSP’S!!! Use social media to get the
message out about our HERO DSP’s! at #DSPRW2022
Thank you ANCOR and NJACP Strategic Partner Relias for
supporting DSP Recognition Week.

THANK-YOU TO EVERYONE
WHO HELPED MAKE THIS
EVENT POSSIBLE!
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